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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CHHATRAPATI SHI VAJI | NSTI TUTE OF
TECHNOLOGY

Name of the head of the Institution

Dr. Santosh Sharnma

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07882625299
Mobile no. 9826937473

Registered Email

registrar@sitdurg.in

Alternate Email

principal @sitdurg.in

Address Shivaji Nagar, Bal od Road, Kol i hapuri
City/Town Durg
State/UT Chhatti sgarh

Pincode

491001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Raj esh Kumar

Phone no/Alternate Phone no.

07882625299

Mobile no.

8966000013

Registered Email

igac@sitdurg.in

Alternate Email

registrar@sitdurg.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. csitdurg.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. csitdurg.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.51 2015 01- May- 2015 03- Apr - 2020

6. Date of Establishment of IQAC

01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Pedagogy. . ..

Wor kshop on Teachi ng

26- Aug- 2019
6

43



http://www.csitdurg.in
http://www.csitdurg.in

Webi nar on effective
Onl i ne Teachi ng

23- Mar - 2020
7

47

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty CRP under CRP under TEQ P- 2020 300000
TEQPIIlI CSVIU |11l CSVTU Durg 730
Durg
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. NIRF Participation 2.

I'1C Participation 3. Wrkshop on Pedagogy 4.
Installation of departnent clubs 5.Wbinar

on Effective Online Teaching

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formati on of Academ ¢ Monitoring
Committee

The Academi ¢ Monitoring Comittee has
been constituted to achi eve the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngxWFFuc1dSTFgzeDA2NEpOMkVFN2c9PSIsInZhbHVlIjoiaFAwZFZJS0JnOUhoMHRZNWhKYWtEWjBTOXNlS2JUT2k0YlUvdXVXYjFzZXJWbnJUUVYvWUhXeVVvc3RISkpsa3IyTzVmbVlZVlp3YmhWdzJLcVcreXhJckovWUJsOC9ITWJXN1duaTcyUlk9IiwibWFjIjoiNGJjNjA5MmUyODMwOTc0YmQwYTNmMDRkM2IyZDk1MGU4YjMyMzdhMzhiMTk1MmE4MTQ0M2UyZjk1NWE0MTA0OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZvNXlmZ2Rxay8waitVdE9ON2NDTnc9PSIsInZhbHVlIjoieUZEbTlwZG9oVG5HdEd3Wm1RRzAzdTloTEJBSjVIaXc3SDhrbGx0MmFuRk05THNsdmh4UVdNeWJ0dXhObUJPZXkrdWF6aFhQTmdLUFdxWUo3Qk0xNmc9PSIsIm1hYyI6ImRiM2QxNTdkNDZhNjAxY2FhZDk5YTU3ZGRlYzExYjBiZTg1MWM1YWQ4OTllOTlhMTRlZDAxMmEzMzhjMjE1Y2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZlUDY3aVNjd3VvUmFqRHNWMXkvQWc9PSIsInZhbHVlIjoiQkFRQkNWVHRIWllZc2J1Ym9vQlhNSWluN2xPR3VacXMzWVhNMm5LTFpacU13dDlzMjkyMEJIRmNIT2wvREh6VllaQmphTlUrcHE5bDUvV0k4bEtDRHc9PSIsIm1hYyI6IjNiZDk4OTcwZDM3NWY5NWM3OTA4MDU2NDRlZDk5OTA3YjgxY2U1NDg4YjgyMDE2MjQ4ZTM1Y2EzZWFjZTQyZGYiLCJ0YWciOiIifQ==

academnm c excel | ence.

To Apply for NIRF ranking Institute

Applied for National Institutional
Ranki ng Franmework (NI RF), MHRD,
Governnent of |ndia.

Conducti on of Personality Devel opnent
and Skills Devel opment Program for non
teaching staff.

Wor kshop on personality and Conputer
Skills devel opnment for non teaching
staff was organi zed.

Organi sation of Certificate/ Add on
courses by various departnments

Add on courses by all departnents were
conducted for enhancenent of
enpl oyability skills.

I ncrease Industry Institute Interaction
Activities

Wor ked on industry base Students
project. Industrial visits were
organi zed. Industry Internships.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Shi vnat h Shi kshan & Seva Sam ti 19- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- May- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

docunent ed process. Qur

consultation with Director and prior
Institute Academ c Cal endar

The Institute ensures effective curriculumdelivery through a well
Institute is affiliated to CSVTU
curriculum (Syll abus/ Course and Exami nation Schene) and Academ ¢ Cal endar
provi ded by CSVTU. Curriculumis effectively delivered by working out
systematic inplenmentation plan along with rel evant
«Action plan for inplenentation of curriculumis prepared by 1QAC in

pl anned and

i mpl enent ati on processes.

di scussions with HoDs. « | QAC proposes

in-line with University Academ c Cal endar.

Institute foll ows the




e Teachi ng workl oad is prepared by individual Head of Departnments by referring
Uni versity curriculum < Concerned HoD issues the subject choice formto al
the faculty nenbers of respective departnents and subsequently the choice forms
are coll ected back. ¢ Based on choices, the subjects are allotted to the
faculty nmenbers. In addition, the expertise, experience and |evel of the
subject is also considered by HoD while allotting the subject to the faculty
menber. e Accordingly, the HoD asks to prepare Tine Table and notifies it to
all concerned faculty nenbers and conmuni cates a copy of the sane to Dean
(Academ cs). ¢ The concerned faculty nenber prepares the Teaching plan by
referring the syllabus of the subject & Academni c Cal endar and HoD approves the
same with suggestions, if any. Accordingly the concerned faculty menber
mai ntains the course file. « The faculty menber records the daily attendance of
Theory and Practical in Theory and Practical Attendance Records and al so
upl oads in software. ¢ Progress of students is eval uated through Conti nuous
Internal Evaluation (CIE). « CIE for Theory conprises of Attendance, C ass Test
(CT), Assignments and Sessional exanmi nation. ¢ CIE for Practical conprises of
Attendance, Practical execution performance, Viva-voce, Practical journa
subm ssion. « C ass engagenent and syl |l abus conpletion is nonitored by HoDs and
controll ed by Dean (Acadenics) for effective inplenentation of curriculum -
It’s a regularpractice to arrange various activities |ike: guest |ectures,
expert tal ks, trainings, workshops, semnars, site visits, industrial visits,
case studies, etc. to increase effectiveness of curriculumdelivery. ¢ Students
are encouraged to refer or utilize resources |ike book CDs, old question
papers, final year project reports available in library, also, they are
encouraged to refer online NPTEL videos. ¢ Students are al so encouraged to
execute the practical execution through Virtual Laboratories. ¢ Collection of
m d-term student feedback is a regular practice to keep track of academc
progress and inprovenent. ¢ Review neetings of HoDs, Dean (Academ cs) and the
Principal to nonitor the academ c progress and to observe effective execution
of the academ c plan.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue added course on
Si mul ati on and Mbdel i ng
in “PSCAD software

14/ 01/ 2020

22

Val ue added course on
Si mul ati on and Mbdel i ng
in “M Power software

05/ 07/ 2019

36

Val ue Added Course on
SQL, PL/SQL

16/ 01/ 2020

55

Val ue Added Course on
Net wor k Si mul ati on (Cisco
Packet Tracer)

16/ 01/ 2020

59

Val ue Added Course on
Bi g Data Hadoop

16/ 01/ 2020

94

Val ue Added Course for
Advance Aut onobil e
Equi prent s

09/ 07/ 2019

82

Val ue Added Course on
Fundament al s of
Mechat r oni cs

25/ 02/ 2020

68

Val ue Added Course on
Modern Construction
Mat eri al s and Equi pnents

23/ 09/ 2019

24

Val ue Added Course on
Soi | d Wast e Managenent

03/ 02/ 2020

23

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conput er Sci ence and 139
Engi neeri ng
BE El ectroni cs and 9
Tel econmuni cati on
Engi neeri ng
BE Mechani cal Engi neering 117
BE El ectrical and 45
El ectroni cs Engi neering
BE I nformati on Technol ogy 41
BE Mechat r oni cs 17

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DejRSQlU5TGE2MlVsSStOVDJVY0E9PSIsInZhbHVlIjoiTzkzVEtsV1pIOXNhcHBGM0hsL2FzL25qMzRyK1ZRQkwrWVRVMFZUbUh5ZVJTS2VtYTUwb2VOblp1MTdaaUpnRFZQMTMrL0tMZ1hRZUR0QjNwd1NoRk91WEpjK2syNG5TWmhCL3ZnbzdOcDA9IiwibWFjIjoiMmI1MTQyNDEwZTAxODJjYjA4NWVjM2RlYTEyMWRhOGIyZThkZGJiNGY2OTdiNzhkYzIzNzNiMjgzOTMzZmMyYSIsInRhZyI6IiJ9

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent feedback: Feedback fromthe students for the respective course was
taken twice in a senester Md -term feedback and End term feedback on vari ous
teachi ng/ | earni ng aspects. The feedback formis been designed which conprises
of various paraneters. Feedback is conducted for all the students. Students
havi ng attendance nore than sixty percent only those forns are consi dered for
the anal ysis. These fornms are anal yzed by the feedback conmittee. This feedback
is focused on paraneters |ike Subject know edge, Expression, Teaching aids
used, nethodol ogy etc . The feedback is consolidated and the average val ue of
every paraneter is calculated for the all the staff and for all the subjects.
The overall average value for all the paraneters is calculated and report of

i ndi vidual faculty is formed. These feedback reports are conveyed to the
Princi pal and Dean Acadeni cs. Dean academ cs convey the faculty feedback to the
respective HoDs. HoDs discuss the feedback to the individual faculty one by one
and corrective neasures if any, are inforned to the respective faculties for
further inprovenents and are counselled for the | acunae. Parents Feedback:
Parents are inportant stake holders of this system Parents neeting is
periodically conducted in the college during Parent Teacher Meet and their
suggestions are regularly obtai ned and anal yzed. The follow ng paraneters are
accomodat ed i n the feedback. ¢ Acadenic Performance and behavi our of the
student. e« Attendance of the student. ¢ Teaching at the departnent level. -
Fees related issues. ¢ Participation in the co-curricular activities and
sports. ¢ Environnent. ¢ Skill enhancenent trainings. ¢ Career guidance and

Pl acement. Alummi feedback: As the alumi is found to be the brand
anbassador(s) of our institute, the feedback, of the alumi is given, due

consi derations. Wenever any alumi visits the college, feedback is taken and a
questionnaire is floated among themin which suggestions, inprovements in the
curriculumis received fromalumi. The responses are anal ysed on the basis of
different paraneters which helps to inplenent quality policy at institute
level. Its observed fromthe earlier feedbacks received that, alummi are quite
satisfied with the infrastructure , library facilities. The suggestions from
alumi mainly focus on to keep pace with the ever changi ng technol ogy. Coll ege
have planned an initiative for filling the gap between curricul um and

i ndustries by introducing guest |ecture on energing technol ogi es. Al umi
interaction at department |evel across different events such as expert

| ectures, discussing industry job scenario with current batches, organizing
nmock interview etc are the benefits. Staff feedback is collected in a
prescribed format and suggestions are taken for inprovenent.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 650 22 55 7 48

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
55 55 10 24 3 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has well established mentoring system .One such system is Teacher-Guardian Scheme under
which students of various departments are divided into small groups and each group is assigned a faculty
member as mentor/TG Coordinator for the entire programme duration to seek guidance on academics, project
making, personal or psychological needs. * At first year level, students academic and personal issues of concern
are well looked after by the mentor/TG Coordinator. *The critical cases are handled by first year in charges and
HoD. This way the students realize their responsibilities at the early stage itself. « Mentoring system is followed

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

672 55 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nl

Nill

Nill

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ref orms on Continuous Internal evaluation (CIE): CSIT foll ows guidelines of
CSVTU for internal evaluation and assessnent procedure. Reforns in the
Eval uati on process: 1. Awareness of evaluation and assessnent systemin
orientation program 2.Conducting tutorial classes to clarify doubts and re-
explaining the critical topics. 3. Regular conduct of group discussions,
sem nars, project sem nars, guest lectures and Industrial visit. 4. Mnitoring
the i nprovement in slow | earner and encouraging the fast |earners by review ng
their performance. ¢ The institute believes firmly in continuous eval uation of
the students for their sustained performance. Hence a structured eval uation
process has been designed and inplemented. ¢ Theory exans are prepared and
conducted as per the University exam nation pattern. o Exans are conducted by
exam cel |, departnent coordinators and internal squad conprising of senior
faculty menbers oversees the snooth conduction of theory exam nation. ¢ Faculty
eval uates the answer sheets and distribute to the students for doubt
clarifications and queries and results are declared within a week of the
conclusion of the exam < Faculty submits marks to Dean O fice and HoD of
respective departnent and narks are displayed on the notice board. ¢ HODs
conduct a neeting with departnent faculty nmenbers to discuss the students
performance and necessary action plan for further inprovenent. ¢ For |aboratory
eval uation, the institute conducts internal practical examand record
eval uation is done on the basis of day-to-day performance in the | aboratory.
External | ab-exam nation is conducted as per regul ation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

« | QAC prepares the draft of acadenic cal endar for each semester in
consultation with Principal. The information about the activities/events which
wi |l be conducting in the session are gathered fromrespective departnment HoDs,

registrar, training and placenent head, NSS in charge, Wnen cell in charge,
Sports in charge and Online examin charge. Taking into consideration all the
national holidays and list of holidays declared by the CSVTU academ ¢ cal endar
is prepared. ¢ It includes all specific details |ike comencenent of classes
and end of session, national and university prescribed holidays, dates of
assi gnnents di splay, dates of internal exans, display of internal exam
mar ks, expect ed schedul e of University External Exam nations, dates of Forum
installation and ot her academnmi c and technical activities, NSS activities,
cultural and sports events, annual social gathering, HOD and CR neet, Parents
teacher neet, Industrial visits, Quest |ectures, Acadenmic audit etc. « The
tentative schedule is first distributed in Principals neeting along with Dean
(Academ c) and all HoDs and after thorough discussions, academ c cal endar is
finalized. « Academic calendar is circulated to all the departnments and al so
posted on institute website for wi de dissem nati on anongst all stake hol ders
and is communi cated to the students at the beginning of the semester. ¢ The
adm ni stration ensures that, the activities nmentioned in the academ c cal endar
are rigidly followed. ¢« Al internal exans and other activities |like PTM Guest
| ectures are conducted as per the academ c cal endar. ¢ Eval uated answer sheets
are distributed in the class and an opportunity is given to the students to
di scuss the evaluation with the faculty and m stakes if any are rectified on
the spot by the faculty. ¢ Submission is done within the stipulated period and
termwork marks are allotted based on continuous assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

https://csitdurg.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BT3022 BE COVPUTER 81 81 100
SCl ENCE AND
ENG NEERI NG
BT3033 BE 37 20 54
| NFORMATI ON
TECHNOLOGY
BT3037 BE VECHANI CAL 76 75 99
ENG NEERI NG
BT3067 BE 6 5 83
MECHOTRONI CS
BT3025 BE ELECTRI CAL 25 25 100
AND
ELECTRONI CS
ENG NEERI NG
5003032 BE | NDUSTRI AL 4 4 100
ENG NEERI NG
AND
MANAGENMENT
5003022 M ech COVPUTER 1 1 100
SClI ENCE AND
ENG NEERI NG
5003070 M ech ELECTRI CAL 4 4 100
DEVI CES AND
POAER SYSTEM
ENG NEERI NG
5003051 M ech 2 2 100
ELECTRONI CS
AND TELECOWM
UNI CATI ON
ENG NEERI NG
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://csitdurg.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://csitdurg.in
https://csitdurg.in/

Proj ects 730 TEQUI P-111 3 3
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 3 3
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 3 3
sponsored by CSVTU Durg
the University
Projects 730 TEQUI P-111 3 3
sponsored by CSVTU Durg
the University
Projects 730 TEQUI P-111 2 2
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 2 2
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 1.5 1.5
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUIP-111 1.5 1.5
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 1 1
sponsored by CSVTU Durg
the University
Proj ects 730 TEQUI P-111 1 1
sponsored by CSVTU Dur g
the University
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on Breaking [1C Cell 22/ 08/ 2019
Barriers: Innovating for
a Better Future

Wir kshop on Launchi ng [1C Cell 28/ 08/ 2019
Ent r epr eneur shi p: Dreans
Unl eashed

Wor kshop on I nnovation : [1C Cell 14/ 08/ 2019
Igniting Creative
Brilliance

I nnovative Strategies for [1C Cell 15/ 10/ 2019
Todays Chal | enges

Wor kshop on Pi oneeri ng I1C Cell 13/ 09/ 2019
I nnovati on: Shapi ng
Tonorrows World




Ent r epr eneur shi p:
Bui | di ng a Busi ness from
Scratch

I nnovati on Unpl ugged: I1C Cell 07/ 10/ 2019
Expl oring Creative
Frontiers
Startup Accel erator: I1C Cell 11/11/ 2019
Strategies for Rapid
G ow h
Sem nar on The Art of I1C Cell 02/ 12/ 2019
Di sruptive Innovati on:
Redesi gni ng Perspectives
Sem nar on The Power of [1C Cell 02/ 01/ 2020
Intell ectual Property:
Maxi m zi ng | nnovati on
I nnovati ve M nds: [1C Cell 21/ 01/ 2020
Transform ng ldeas into
Action
One Day seninar on The I'l1C Cell 03/ 02/ 2020
Entrepreneurial Gdyssey:
From Vision to Venture
Semi nar on Innovative [1C Cell 17/ 05/ 2020
Technol ogies in
Cont enporary Scenari o
Sem nar on Startup : Il C Cell 18/ 02/ 2020
[gniting I nnovati on,
Fostering Success
Sem nar on Startup [1C Cell 20/ 02/ 2020
Dynam cs: Thriving in
Conpetitive Markets
Sem nar on El evate Your I1C Cell 05/ 05/ 2020
Entrepreneurial Gane:
Strategies for Gowth
Sem nar on I nnovating for I1C Cell 07/ 05/ 2020
I mpact: Creating Lasting
Change
Senmi nar on Leadership [1C Cell 18/ 05/ 2020
Talk Skills
Senmi nar on The Art of I1C Cell 25/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Cheni stry 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conput er Sci ence Engg. Nill

El ectrical Electronics Engg. 4

El ectroni cs Tel ecomnmuni cati on Engg. 1
Mechani cal Engg. Nill
I nformati on Technol ogy Nill
Mechat roni cs Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Waste to Ww NSS UNIT CSIT 1 18
St udent Wor kshop on DURG
Creative Recycling
Bl ood Donati on NSS UNIT CSIT 1 15
Canp at CSIT Durg DURG

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities




NETLI NK SOFTWARE 01/ 09/ 2019 PLACEMENT 156
PRI VATE LI M TED,
BHOPAL
S2P EDUTECH, 02/ 11/ 2019 | NTERNSHI P / ON 135
NAGPUR JOB TRAI NI NG /
PRQIECT WORK /
STUDENT FACULTY
COLLABORATI VE
RESEARCH
NEXTGEN VENTURES, 06/ 03/ 2019 | NTERNSHI P / ON 119
BHUBANESHWAR JOB TRAI NI NG /
PLACEMENT
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
PYLON Partially 1.0 2018

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 22554 4889769 105 50641 22659 4940410
Books
41251 8868965 300 143700 41551 9012665
Ref erence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
69. 56 60. 49 78.55 68. 3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has internal conmttee for maintenance and repair of
infrastructure, and external agency equi pnent and ot her support facilities.

I nstitute nmanagenent appoints staff for cleaning of canpus, |aboratories,
library, sports conplex, conputers, classroons and ot her Physica
infrastructure. Each departnent has |ab-in-charge who inforns verbally or in
witing to the concern in-charge for maintenance of electrical, civil and
computer work. The Institute has followi ng policies for maintaining facilities-
The mai ntenance work is carried out by mai ntenance wi ng under departnent al
supervi sion. Conputer and support facility naintenance: The conputer and
peri pheral maintenance work is done by internal conputer maintenance staff. AMC
contract is given to external agency for the maintenance of all UPS within the
Institute Systemadninistration teamis available for naintenance of |nternet
connectivity, CCTV security system and network connectivity, The purchases of
new conputers, printer refilling, antivirus etc. is supervised by the
procurenent conmttee. Laboratory and ot her equi pnments |ike LCD projectors are
mai nt ai ned by technical supporting staff to sone extent. In case of any repair
requi renment, service is hired from outside agencies by calling quotations for
the sanme. Conputer center is connected with LAN to high speed internet for the
students to access internet. Oher Labs are used exclusively for conducting
practical. Al the conputers in the institute are connected in LAN with high
speed internet. Electrical maintenance: Each departnent is having one nenber to
coordi nate electrical maintenance work and give there requirenent to the in-
charge. Qther |aboratory equi pments are naintained by technical supporting
staff to sone extent. In case of any repair requirenent, service is also hired
fromoutside agencies. Cvil work maintenance: The civil renovation work and




mai nt enance work of entire Institute is supervised by Building work Cell. Each
departnent having one nenber in the cell to coordinate maintenance work and
requirenent. Building work Cell teamthen fulfills the requirenent of Institute
time-to- time. Library utilization and mai ntenance: Librarian calls quotation
fromdifferent vendor to purchase books/magazi nes/journals and subnmt to
purchase conmittee for necessary action after principal approval. Faculty
menbers and students can issue any books fromthe Central Library for specified
peri od. Faculty nenbers are allowed to keep book for one session whereas
students are allow to keep for two weeks. Reading hall and Reference Section of
the library is available for reading and reference purpose for the students and
the staff nenbers. 10 conputers are avail abl e which are connected to high speed
internet to access online material. Utilization maintenance Sports Conpl ex,

Cl assroons etc.: Sports In-charge officer is responsible to keep Sport
accessories in wrking conditions. Sports in-charge takes care of the play
ground, hire external |aborers, if required for the maintenance of ground.

Purchase of sports nmaterial as per requirenent after approval from principal.
Play ground is used by our students for practicing various sport events and
prepare themfor university level, state |level and national |evel conpetitions.

https://csitdurg.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support I NSTI TUTI ONS 282 2227315
frominstitution SCHEMES

Fi nanci al Support
from QG her Sources

a) Nati onal CGover nent 271 6145661
Schol arshi p
b) I nternati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Effective 04/ 10/ 2019 74 TP Cel |

Communi cat i on and
I nt er per sonal
Skills Workshops

Wor kshops on 18/ 12/ 2019 92 TP Cel |
Deci si on Maki ng and
Pr obl em Sol vi ng

Publ i ¢ Speki ng 06/ 01/ 2020 110 TP Cel |
and presentation
skill's workshops

Engl i sh Laungauge 30/ 12/ 2019 85 TP Cel |
Proficiency
Wor kshops
Hygi ene and 21/ 02/ 2020 70 TP Cel |

Sanitation



https://csitdurg.in/

Awar eness Program

Sessi on on Ment al
Heal t h Awar eness

03/ 02/ 2020 95

TP Cel |

Conput er Literacy
and Sof tware
Tr ai ni ng

11/ 11/ 2019 115

TP Cel |

Digital Literacy
Wor kshops

21/ 01/ 2020 95

TP Cel |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

conpetitive
exam nati on
and car eer
counsel ing
activities

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 241 176 5 160

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhTM2xxNVIxNXdtemV1ZEoyVTBaY2c9PSIsInZhbHVlIjoiUzRuMWVBcXcrMXk0aEE5UWdtdjEremdRN2FKRmV1dkM1SGhPMGt1d3NrZXh2ZEtiUHdKMTVnM3VoSmllQlJ3cEFkWW9naUZvWmZFVW9tNVcwYW80UUE9PSIsIm1hYyI6IjUwODU0MzI0ZThhZDZkOGI2NmE3MWY2NTkzNjkwNDAwMmViMWE3OTljMTM2MThiMWExNjcxZTgzYjFjYTkyZTMiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

CSIT, being student-centric institute involves students in every sphere of its
work. The Institute teaches the students to focus on ethical principles and
adhere to professional ethics and norns of Engineering. Each departnent in the
institute has a departnental student association for conducting various
activities and progranms. Al students of a branch are the nmenbers of their
departnental association, and few students hold various portfolio for snooth
wor ki ng of associ ations. These associations extend their supporting hands to
the organi zers of various events |ike Hackathons, Annual sports, Annua
function, workshops/ Sem nars/conferences etc. It ainms to develop the
personality, organizational skills and career of the students through invol ving
themin co-curricular and extracurricular activities. Every departnent
nom nates a class representative for proper co- ordination in all activities.
Institute has a student council which acts as a platform for the student
community to address various academ ¢ and administrative aspects. The Institute
has National Service Scheme (NSS) unit which sensitize students towards
community issues, gender disparities, social inequity, and incul cate ethical
val ues and comm tnent towards society. Under NSS Wng, a nearby village has
been adopted, where several activities are organized at regular intervals. The
institute also actively organi zes canpai gns under Swachh Bharat Abhiyan and
Unnat Bharat Abhiyan fromtinme to tinme. The institute organi zes various
awar eness progranms for comunity services and addressing societal issues in the
nei ghbour hood conmunity. The institute strongly understands the need and
responsibility of not only creating successful professionals but also
i nculcating the values, integrity and ethics in them Students are encouraged
to address societal issues and challenges, to nake themrealize their
responsibilities and duties towards the society and nation at large. In this
regard SSI PMI organi zes special social activities such as Bl ood Donation canps,
rural devel opnent activities, Canpus C eanliness Canp and to naintain good

soci al environnment under the unmbrella of NSS and Students association of al
t he departnents. Students actively involves in institute |evel activities such
as celebrating national festivals and birth/ death anniversaries of the great
I ndi an personalities, |Independence Day, Republic Day, Gandhi Jayanti, Teacher’s
Day, Engi neer’s Day, Vishwakarnma Jayanti, Basant Pancham , Shri Krishna
Janmashtam , Ganesh Puja, International Wnen's Day, |International Yoga Day,
Sports Day, Teachers Day, Fresher’s Day, Alumi neet and Farewell in a joyful
and harnmoni ous manner in the canpus



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBBREl6ZlE2TUlSZFVLdnBPMTVoZkE9PSIsInZhbHVlIjoiekhMeTZvbjVGdmJhTEVRd1FnUHR0WFBGa0c2b1JoSDF3bWN4c0JMNDlOTmZmNzdwM3FtUG84YjFDQlM5NVhrYVFWNEJsRHlRYmJ2VjdKMVd0RmVZdnNxQzU5WUJjaWNqdGR3SnRZV2YzMHM9IiwibWFjIjoiMzk4MzdmYzQ5MDYxYWZlMDY1M2M3MTI4YTkwNzZkZGEzY2Y2ZTVmZmU0NjY1N2VjNzk4Njc5YTcxMGJmNWZjYyIsInRhZyI6IiJ9

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

CSIT has an Al muni Association which functions according to the by-laws. The
Association is steered by a body. Atleast one neeting is held annually and the
menbers organi se Al muni neet call ed SAMAGAM The nenbers sonetines join the
events at the coll ege dependi ng upon their feasibility. The Al nuni Associ ation
of CSIT al so notivates the students by organising talks. CSIT being student
centric involves students in every sphere of its work. The Institute teaches
the students to focus on ethical principles and adhere to professional ethics
and norns of Engi neering. Each departnment in the institute has a student

associ ation for conducting various activities and prograns.. Al students of a
branch are the nenbers of their departnental association, and few students hol d
various portfolio for snmooth working of associations. These associ ati ons extend
their supporting hands to the organi zers of various events |ike Hackathons,
Annual sports, Annual function, workshops/Sem nars/conferences etc. It ains to
devel op the personality, organizational skills and career of the students

t hrough involving themin co-curricular and extracurricular activities. Every
departnent nomi nates a class representative for proper co- ordination in al
activities. Institute has a student council which acts as a platformfor the
student community to address various acadenic and adm nistrative aspects. The
Institute has National Service Scheme (NSS) unit which sensitize students
towards conmunity issues, gender disparities, social inequity, and inculcate

et hical values and commi tment towards society. Under NSS Wng, a nearby village
has been adopted, where several activities are organized at regular intervals.
The institute also actively organi zes canpai gns under Swachh Bharat Abhiyan and
Unnat Bharat Abhiyan fromtine to tinme. The institute organi zes various

awar eness progranms for comrunity services and addressing societal issues in the
nei ghbor hood comunity. The institute strongly understands the need and
responsibility of not only creating successful professionals but also
inculcating the values, integrity and ethics in them Students are encouraged
to address societal issues and challenges, to nake themrealize their
responsibilities and duties towards the society and nation at large. In this
regard SSIPMI organi zes special social activities such as Bl ood Donati on canps,
rural devel opment activities, Canpus C eanliness Canp and to maintai n good
soci al environnment under the unbrella of NSS and Students association of al

the departnents. Students actively involves in institute [evel activities such
as celebrating national festivals and birth/ death anniversaries of the great

I ndi an personalities, |ndependence Day, Republic Day, Gandhi Jayanti, Teacher’s
Day, Engi neer’s Day, Vishwakarma Jayanti, Basant Panchami, Shri Krishna
Janmasht ami, Ganesh Puja, International Wnen's Day, |nternational Yoga Day,
Sports Day, Teachers Day, Fresher’s Day, Alumi neet and Farewell in a joyful
and harnoni ous nanner in the canpusEvery year, the CSIT-A umi Association
organi zes an event called SAMAGAM Al utmmi Meet. This year due to pandenic
SAMAGAM was organi sed on 7 Decenber 2019 onli ne.

5.4.2 — No. of enrolled Alumni:

182

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution practices a decentralized governance systemw th properly
adm ni stered inter-relationships. Various cells/bodies/commttees are
constituted which involve staff {teaching /non teaching/support} and Students
to manage various institutional activities. Comrittees/Cells are forned for

i nformation di ssem nati on, managenent and execution of the various curricular
co-curricular and extracurricular Activities to be conducted/ participated by
t he Stakehol ders during the academ c year. The departnments provide a platform
to all its stakehol ders by arranging various activities with the support of
Managenent For the benefit of Students and Faculty. Institute is keen on the
teachers’ invol venent and participation for inprovenent of effectiveness and
efficiency of the institutional teaching |learning process and adopting Vari ous
nmet hods for up gradation in them The Institute has al ways been in favour of
participati ve managenment and wel cones the suggestions put forth by the teachers
in the nmeetings in the forumof HoDs, Principal. Managenent ensures that the
opi ni ons and suggestions nade by faculty and staff are Included in the
deci sions inplenented for college devel opnent. This process probes to the
institutional practices for decentralization and participative managenent. This
governance is practiced in all the activities wherein there is participation of
faculty nenbers, students, non-teaching and support staff. Case Study:
Institute has cellular structure for the good governance. Twenty two cells are
constituted for the overall devel opnment of Institute where every faculty and
students are involved. HoDs are also equally participating in decision naking.
Institute addresses all the issues concern with the stakehol ders through these
cells.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

The Institute i s non-autononous and
affiliated to CSVIU. It adopts the
curriculum desi gned and devel oped by
University. Students are given platform
to work and interact with industry
t hrough I nternship, Industrial visits
and field projects to mnimze the gap
between Industry and Institute and to
give insight to students about actua
functioning in industry. Students are
facilitated with different add-on
training prograns and certificate
courses in institute to nmake them
updated with current industry scenario.
Val ue added courses for students are
added and delivered by academni ci ans and
i ndustry experts. To develop the skills
of the students to gain success in the
gl obal conpetitive world various skill
devel opnment prograns, short term
courses, expert |ectures and workshops

Curri cul um Devel opnent




are conducted in the institute. The
institute has collected and anal yzed
f eedback on curriculumin structured
format obtained from various

st akehol ders such as students, alumi,
teachers, enployers and parents etc.

Teachi ng and Learni ng

The Institute organi zes expert

| ectures by inviting faculty from
reputed academ c institutes (National
or International) and industry experts.
Institute has adopted nodern teaching
| earning practices with NPTEL, Virtual
| abs and e-yantra project which are al
initiatives of MHRD. Teacher guardi an
scheme is introduced for the students
fromthe inception of the institute to
ment or students to solve their academc
and personal problens. Teachers use ICT
for effective teaching and | earning.
The Continuous Internal Eval uation
(ClE) System Reforns are inplenented
whi ch includes Md Sessional Tests,
Class Tests, Assignments and G oup
Assi gnnments, Pre University Test. CIE
i s robust and transparent.

Exam nati on and Eval uati on

Qut cone based Assessnent i npl enment ed.
The End- Senester Exami nation is
conducted by the University[ CSVTU].
And, the valuation is centrally bu the
Uni versity through Digital Valuation
Centers. The CSIT is Valuation Center
of the University.

Research and Devel opnent

The Institute encourages its teachers
to conduct research for which a
research cell and innovation cell has
been in place to facilitate the
research and extension activities.
Different cell organi zes workshops and
sensitization prograns to create
research spirit anongst teachers and
students. Coll ege provides incentives
to recogni zed faculties and students in
terms of financial support and Duty-
Leaves. Many teachers in the Institute
have published their research papers in
reputed National and internationa
journals with good inpact factors. Sone
faculties are having book chapters in

edi t ed book and books published.

Adm ssi on of Students

The Institute is self financed
private institute affiliated to CSVTU
and gives admi ssion to the student on
the basis of JEE /state CET and their
HSC score. The lateral entry for the

di rect second year programl evel
adm ssion is done through centralized




adm ssion process for diploma pass out
student as per their eligibility
criteria. To achieve this we conduct
various techni cal awareness program
pronotional activities for awareness
anong t he student about engineering.

Human Resource Managenent

CSIT has well established
organi zational structure to execute out
snoot h functioning of adm nistrative
and academ c processes. Various bodies
are formul ated which constitutes the
organi zati on chart. The governi ng body
is the highest decision making body
constituting nenbers of the managenent,
Principal and nom nated faculty
nmenbers. Col | ege Devel opment Committee
i ncludes representatives of nenbers of
Advi sory board fromindustry and
academ cs. Service rules are in
exi stence for all the teaching, non-
teaching staff and students. The roles
and responsibilities are clearly
mentioned in the Service rules. It is
updated fromtinme to tine. Recruitnent
procedure is very transparent and is
based on nerit. It is based on
Per f ormance based Apprai sal system Due
recognition is given to all the
concerned. Principal, Heads of the
Departments, sectional heads and co-
coordi nators of various comm ttees have
adequate participation in making
deci sions in acadenic and
adm ni strative processes under their
previ ew.

Industry Interaction / Collaboration

The Institute has functional MUs
wi th industries and ot her
organi sations. The Institute has
separate TPO Cell, through which it
provi des good industrial related
activities like internships, industrial
visits, vocational trainings, guest
lecture fromindustry etc. The
Institute is running best practices
i ke Canpus Recruitnent Training
excl usively designed for the students
in order to nake themready for
pl acenents. The Institute has dedicated
Entrepreneurshi p Devel opment Cell (EDC)
to create the culture of
Ent r epreneur shi p anongst students. The
prime focus of this cell is to provide
a platformto convert student’s
skills/ideas into reality. It regularly
organi zes sem nars and wor kshops for
students and provi des entrepreneuri al
support. This has resulted in




devel opi ng buddi ng entrepreneurs in the
canpus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exam nati on

CSVTU Exam Portal. CSVTU Digital
Val uati on System

Admi ssion is done online through the
portal of Departnent of Techni cal
Education, Chhattisgarh

Tal |y Software

St udent Admi ssion and Support

Fi nance and Accounts

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill

2019 Leel Kant h Nill
Dewangan

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
staff) staff)

programme programme
organised for | organised for
teaching staff | non-teaching

staff
2020 Webi nar Trai ng 49 11
on on 23/ 03/ 2020 |29/ 03/ 2020
Ef fective | Conmputing
Onl i ne Skills

Teachi ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhhVmx6UHg5RC9Ic216ZllSV1VNZkE9PSIsInZhbHVlIjoiTjQ4aGdzeStDT1kzcm8wdmRZTUVOTVlzbEZxYisrQmF4YTd3N2M2TkZOWFJWWStmRkxDNDhUUDdORzZjMmVCMDUySGFQT3Y3bGJIMUlBbmZ0SGlILzc4blhFWkRGQ0lXcEdDVDl5WUM0OGNXTGVFdUZzaW8wZ21kaUI2REx6dXAyQndNNjR1V2Q3YVloZElsaDBIWVZnPT0iLCJtYWMiOiJlMmI1NWVmMjM5ZTRjY2Q5YzYwZmI1NDBjY2Q2M2U5YzE5ZTcxMmUwZmJmN2MxYjQxZDRlZmE2N2NhOWU3NmIwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJuQzBTYlV0M2gwcnVSNmVYZ0didXc9PSIsInZhbHVlIjoiN2V6bmVpZkVEN0ZENjErdTBoUlVia0UwKzhqYUZheit1MWZWM0RkcC9LdlUwV0RCQ0dkQ21kVWFQLzd0MWRMU0NsL2ovMTFFcUhrbTdzcUZZbkpEQm5Pa1cwNlhwZmVqMEhKcS9qdkpoY0k9IiwibWFjIjoiYjEyMWUwMzUwMDUzNDM1M2Q0ZTI1ZmFlZjBjYjhhMjAwZmE2YWZhNjYzYjA1ZWMyNmZlZGM0ZGUyYjE0ZmIzZCIsInRhZyI6IiJ9

6.3.5 — Welfare schemes for

Students

Non-teaching
No Data Entered/ Not Applicable !!!

Teaching

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute earmarks financial activities
During the year, Accounts Oficer

Before the start of the acadenic year,

for the departnents and Centralised cells.
carries out scrutiny of finances of conducted activities and checks the

financial provisions. At the end of the year it is audited by an external
Chartered Accountant. Budget for every event/activity is prepared by activity
in-charge and it is approved by Principal well in advance. Institute budget
i ncludes Recurring and non recurring expenses, budget includes details of
operation and nmi nt enance and

Capital goods, furniture and fixtures, salary,
ot her finance heads. The financial reinbursenment procedure is easy and sinple.

At the end of the financial year bal ance sheet is prepared and is approved by
managenent . The

The Books of accounts are as per the statutory requirenents.
audi tor ensures that all audi t

paynments are duly authorized. Internal financial
used to carry out every nonth. External financial audit executes once in a

year .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nl 0 Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher meet is organi sed to exchange the views and expectations of the
parent and to discuss the progress of students. If the attendance of student is
found poor, parent is infornmed about the sane by faculty nenbers and further
di scussion is carried by Head of Departnent with parent. Tinely suggestions are

received fromthe parent to inprove and upgrade the system Parents are al so
Parent feedback is noted at each

i ncluded on various statutory conmttees.
hel p i s sought to sol ve societal

parent -t eacher neet and anal ysed. Parent
probl enms, if any

6.5.3 — Development programmes for support staff (at least three)
Conput er Skills Devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)




Activities.

1. Students were notivated and guided to participate in technical
Teaching staff and students were notivated to enroll

for

event. 2.
online courses and RD

3. Entrepreneurship awareness is carried out anbng the students. 4.

uni versity exam nati ons.

Acadenmi ¢ and administrative audit was conducted by | QAC. 5. Students were
mentored to score better for

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NPTEL 21/ 08/ 2019 21/ 08/ 2019 30/ 06/ 2020 6
Chapt er

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wren Rights 09/ 03/ 2020 09/ 03/ 2020 47 28

i n Cont enporary
Soci ety

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

35
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Webi nar On 21/ 05/ 2020 21/ 05/ 2020 63
Uni ver sal Human
Val ues

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic-free canpus ¢ M ni mum paper-print systeme Geen | andscaping with
trees and plants efforts towards green practices on the canpus ¢ Rai nwater
Harvesting ¢« Sewerage Treatnment Plant ¢ Sol ar Power generation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Campus Recruitment Training (CRT) : CRT programis exclusively designed for the
students in order to make themready for placenents. It is focused on ensuring
that the students are well equipped to get through the recruitment process of
various I T and Core conpanies by gathering the inputs fromthe job-seekers and
pl acenment - provi ders. This programis inplenented through an external renowned
agenci es whi ch have expertise and credentials in groonming the students. These
agenci es hail across the state and nation. The program has different nodul es
for aptitude test, group discussions, reasoning and personal interviews. 1.
Title Enmpowering students with Canpus Recruitnent Training. 2. Goal a) To
enhance enployability skills. b) To assist students in cracking the aptitude
tests. c¢) To provide groom ng environnment through personalized coaching and
group activities. d) To enhance overall personality. 3. The Context Wile there
are always job-specific skills that an enployer is |ooking for, nost recruiters
al so want to have sone general skills. These general job skills also count for
“enmployability skills” or “soft skills”. Enployability training identifies the
student’s enmployability skills, conbines themw th inproved self-awareness, and
prepares themfor getting placenent. In view of this the Institute has
enphasi zed on grooning the students which is conplenmented by the outcones. 1.
The Practice Follow ng practices are carried out under CRT nodule: ¢ Tips on
Aptitude Test Preparations Cracking o Practising D scussion o Various
areas/sections related to Aptitude Test « Aptitude Test Practice o Script on
Sel f- Introduction, Practising of the script. o Creative and innovative
techni ques of self introduction and practise to introduce within 30 secs and to
include only relevant points. One to one feedback is given inmediately after
t he performance. ¢ CV Maki ng Workshop o Wbrkshop node - Students prepare the
resunme and i nmedi ate correction and suggestions are provided. o GQuiding the
students to prepare the CV addressing to specific needs of the different fields
and use of technical termnologies accordingly. ¢ Comuni cation |nterpersonal
Skills o Script on Self- Introduction, Practising of the script, Conpetition on
Self- Introduction. o Creative and innovative techniques of self introduction
and practise to introduce within 30 secs and to include only relevant points. o
Cui dance- Dressing, Stress control and how to enter the interview room < Self
Introduction o Interactive Discussion Mdde o Students incorporate key areas
i ke- Short Long Term goals, Interest Hobbies, Career Goals etc. ¢ Problem
Solving Skills o Interactive Discussion Mdde o Exanpl e Exercise Based -
Presentation Skills o Verbal Presentation on a topic to specified audience with
the hel p of audio-visual aids o Creating effective power point presentation




usi ng verbal comrunication. ¢ G oup Discussions o Goup of 8-10 students and GD
topic introduced. Tips how to excel in GD are shared. o Students are given
practice of putting their points, initiating, summarising, concluding and
| eadi ng the discussions. ¢« Body Language o Script on Self- Introduction,
Practising of the script, Conpetition on Self- Introduction. « Persona
Interview o Sinmulation nmethod with nock practise. Know edge of Types of
Interview questions- Behavioural, Conpetence, EQ 2. Evidence of success ¢ The
practice has resulted in increasing the placenents. There is increase of around
30 placenent over the period of last 5 years. ¢ The said nodul e has hel ped the
students to get placenents even after they got passed out. ¢ The preparations
of quantitative aptitude, reasoning, verbal conmunication has hel ped themto
prepare well for conpetitive exani nations. ¢« The confidence | evel and body
| anguage has significantly enhanced. ¢ It has hel ped to enhance conpetitive
envi ronment anongst students. 6. Problens encountered and resource required e
As the conplete nodule was required to be conducted at a stretch, the
curriculumtimngs were required to be re-adjusted. Accordingly it was done and
academ c activities were not hanpered. The extra | ectures were conducted
against this activity.  The placenent conpanies are having varied criteria for
sel ection of students. In order to normalize it, a specific nodule covering
maxi mum criteria was inplenmented. BEST PRACTICE Il In order to assist the
students in their studies and to nonitor their academ c performance, Teacher
Guardian (TG schene is inplenmented. Under this schene 15-20 students were
allotted to each faculty nenber. Title Teacher-CQuardi an Schene Goal: To enhance
academi ¢ perfornmance of students through personal counseling and to resol ve
i ssues, if any. The Context: In the context of current social scenario, there
is need for counseling the students. Students face nmany inter personal issues.
In order to overcone these and to take out the best out of them guidance
counseling is required. After taking adnmssion to the Institute, a nechanismis
required to guide and counsel the students. Teacher Quardi an schene is
i npl emented in this context. The Practice: Under the Teacher Guardi an Schene,
foll owi ng processes and practices are carried out: ¢ 15-20 students are
all ocated to a faculty nenber ¢ At the start of an academi c year, the TG schene
gets started. ¢ Notices regarding the same are circulated « TG collects data in
a format |ike contact details of student, parents, Local Guardian, earlier
results etc. ¢« The students neet TG every fortnight. ¢ TG updates records of
students like daily attendance, test results, internal assessnent, assignnents,
activity details, co -curricular extracurricular activities etc. * In case of
any problem the TG counsels and guides the student ¢ It hel ps students to
concentrate on their studies ¢ TG provi des conprehensive advi ce on career
courses and jobs that can enable the student to nake a proper and inforned
choi ce and understand what they can do after they are done with engineering. e
It hel ps to shape a students behaviour and also instill enough discipline in
them <« It relieves the burden and worries of parents and | essens their
anxiety. ¢ It helps students to inprove personal, hone and famly
rel ati onshi ps, depression, anxiety and |oneliness. Evidence of success: ¢ The
di sci pl i ne anongst students have increased which is evident fromthe fact that
there was not a single case of in-discipline. « It has helped to increase the
academ c results « Wth the boost in confidence |evel, students have
participated in many technical, curricular and extra-curricular activities. o
It has hel ped to enhance cordial relations anongst stakehol ders Probl ens
encountered and resources required: In the initial phase of inplenentation,
students were resisting to open up. But in due course of tine this problem was
resol ve after proper care.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://csitdurg.in/



https://csitdurg.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CSIT ainms to inculcate in its students the spirit of service along with
professional/ technical skills for their overall devel opnent. Foll ow ng
attributes are instilled in the students over their tenure of studies in the
institute: Ethics and Virtues The virtues of trust, respect, individual self-
determ nation, and obedi ence encourage social and econoni c exchange as well as
production and entrepreneurship. W keep guiding our students to be ethical in
their academic work as well as future careers. Eco friendliness The students
are given a vivid understanding of current environnental/ contenporary issues
and through its various efforts such as energy conservation, solid waste
managenent, rainwater harvesting urges themto becone eco-friendly citizens.
Gender Equality The institute makes relentless efforts towards enpowering the
girl students, in particular, for naking themcontribute equally towards
nati onal devel opnent. Entrepreneurship The institute strongly believes that
entrepreneurs help drive change w th innovati on where new and i nproved
products/ services enable new narkets to be devel oped. Through the EDC in the
institute, we foster the sane spirit in our students. Continuous Self
Devel opnent W inculcate in our students the urge for continuous self
devel opnment so as to achieve the right m x of personal and professional goals
t hroughout their active work Iife. Wse Use of Resources Restoring and
mai ntai ning the health of renewabl e and non-renewabl e resources are the key
el ements of sustainabl e devel opnment. We nmake our students realize the
i nperativeness of the 3 R s- Reduce, Reuse and Recycle. Leadership and Team
Spirit The institute believes it is not enough for a student to decide that he/
she want to be a | eader. The institute teaches themthat |eadership skills are
not inherited, they have to be devel oped consciously over tine, by working in
teans and groups. A student should understand the inportance of fundamental
aspects such as Conmuni cation skills, Decision-making skills, O ganizing
skills, Action planning, Strategic thinking, Ri sk nanagenent, etc.

Provide the weblink of the institution

https://csitdurg.in/

8.Future Plans of Actions for Next Academic Year

CSIT is aimng at upgrading the quality of each individual by exploring the

i nherent skills. It is proposed to pronpte research and innovative thinking

cul ture anmong students and faculties. W plan to inplenment best teaching-I|earning
practices. It is proposed to inprove PhD faculty nenbers as per the required
norms. We plan to pronote students and teachers to go through various research
nmet hods, technical changes, research publications so that intellectual output of
the institution will increase. We will concentrate on various funding schenes
from governnment and non governnent organisations. In this concern various
proposal such as MODROB, Short termtraining programfor faculty etc. will be
submtted to AICTE, UGC etc. O her plans are as follows: 1. Industry- Institute
Interaction will be strengthened. 2. Strong connect with alumi wll be devel oped
by inviting distinguished alumi to notivate students. 3. Training and Pl acenent
cell will try to facilitate service by conducting maxi mumtraining activity,

pl acement drive, and internship and to inprove enployability of students. 4.
Students’ National Conference will be organised. 5. Entrepreneurship Awareness
wor kshop will be conducted to pronote the culture. 6. Students’ professiona

body, SAE Collegiate club will be installed. 7. Students will be pronoted to
prepare for various conpetitive exans |ike GATE, governnent examn nations, PSU s
etc. 8. Content beyond syllabus will be covered by organising industrial visits,
guest |ectures, and workshop for students. 9. Faculty will be notivated to



https://csitdurg.in/

publish research articles in various reputed journals. 10. Participate in
National Institutional Ranking Framework (NIRF). 11. Conduction of internal
Acadeni ¢ and | aboratory audit.
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